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1. Describe how a Police Department and Law Enforcement as a profession can increase their cultural competence.
The Police Department and Law Enforcement as a profession can increase their cultural competence through the enactment of a continued education policy. Police and law enforcement officers. The implementation of this kind of policy should each and every police and law enforcement officer to receive academy education focusing on cultural awareness. The development and implementation of this curriculum can be achieved through partnering with educational institutions. This kind of program can equip all continuing police and law enforcement officer with cross-cultural knowledge that can enhance their cultural competence.
2. Define the term “Minority Group” and briefly describe some of the documented changes in U.S. population characteristics between 2000 and 2010.
By definition, the term “minority group” refers to a group of people who, because of their physical or cultural characteristics, are singled out from the others in the society in which they live for differential and unequal treatment, and who therefore regard themselves as objects of collective discrimination. Between 2000 and 2010, the racial and ethnic diversity of the U.S. population increased tremendously. The median age of first marriages rose in 2008 to 25.6 for women and 27.4 for men (Cherlin, 2010). Between these two years, the rate of divorce and separation of married coupled was on the rise. The was an increase in the elderly population with the largest increase being in 2010 (Cherlin, 2010).
3. Define the terms “Immigrant” and “Refugee”, and briefly compare and contrast the two.
An immigrant is a person a person who leaves his native country to come to live in a foreign nation on a permanent basis. A refugee can be defined as a person who has been forced to flee his or her home country and to temporarily live in a foreign country as a way of escaping from such calamites as war, ethnic clashes or natural disaster. Both immigrant and refugee are people who resettle themselves into a new region or a place. However, the difference between these two is that while a refugee if forced against their will to leave their native country due to such reasons as war and natural calamities, an immigrant leaves his native country at will to seek residence in foreign country.
4. Describe the Violence Against Women Act and how it has changed Police Officer responses to incidents of domestic violence?
The Violence Against Women Act (VAWA) is a U.S. federal legislation which expands legal tools to curb violence against women. The Act was first signed into law by President Bill Clinton in September 1994. The Violence Against Women Act also served the purpose of providing protection to women who had suffered violent abuses in the past. The Act has changed Police Officer responses to incidents of domestic violence by enhancing the level of seriousness with which such cases are treated. Police officers no longer consider cases of domestic violence as minor as it used to be in the past but rather as are responded to with enhanced urgency.
5. Describe the three different types of racism found within the Law Enforcement Workforce.
The first type of racism is Overt Racism, which in simple terms refers to racism that is obvious and intentional. The second type is the Covert Racism which entails the subconscious and expressive of negative view of brown or black people. Covert Racism is usually manifested in the way the brown or black people are subjected to subtle mistreatment. The third type of racism is the Institutionalized Racism which is embedded in both social and political behaviors, ideologies, and policies. Institutionalized racism discrimination can be both deliberate and unintentional, the latter of which implies that individuals within the dominant group may sometimes not be aware of their perpetration or toleration of institutionalized racism. However, Institutionalized racism is less identifiable and more subtle than overt racism.
6. Describe the tips Sondra Thiederman provides organizational managers on conflict resolution and how this can be useful to law enforcement?
One such tip is the accommodating strategy which essentially entails giving the conflicting party what it desires. This can be useful in law enforcement by ensuring damages in lawsuits are appropriately determined and paid to the deserving party.  The other tip is the avoidance strategy which seeks to put off conflict indefinitely. This can be useful to law enforcement by creating more rehabilitation facilities to help criminals to change their behavior and become good citizens and thus reduce the rate of crime. Another tip is collaboration which works by integrating ideas set out by multiple people with the objective of reaching a solution that is acceptable to all conflicting parties. This can be helpful to law enforcement by way of community policing structures which allow law enforcement officers and citizens to collaborate in curbing crime. 
7. Define and briefly describe some of the various workforce issues confronting women in Law Enforcement.
One of the workforce issues confronting women in Law Enforcement is discrimination by male officers is. This includes underrating the ability of women officers to perform their duties, denying women officers job promotions, and racial discrimination which involves prejudicial practices against women officers belonging to the minority group. Another workforce issue confronting women in Law Enforcement is underrepresentation. The law enforcement fraternity is gender imbalanced with women making only a small percentage of the law enforcement officers. With these obvious imbalances in representation, young women shy away from police recruitment centers since they know their chances of succeeding are very minimal.
8. [bookmark: _Hlk520083001]List and explain briefly some of the recruitment difficulties that law enforcement agencies experience.
One of the major recruitment difficulties that law enforcement agencies experience is overly stringent hiring process. For this reason, many police applicants struggle to meet minimum police hiring standards due to faults in in their credit history, physical fitness, prior drug use and other criminal activities. These strict requirements deny the law enforcement agencies the chance to hire talented officers. Another difficulty is poor remuneration. This makes highly educated individuals to consider law enforcement as a job for people with only basic education level hence a minimal number of highly educated people willing to join law enforcement agencies.
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